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Welcome to RISD’s 2027 Open Enrollment

Open Enrollment begins on Monday, November 9, and ends on Friday, November 20, 2026.

REVIEW & UPDATE YOUR BENEFITS CHANGES ARE EFFECTIVE JANUARY 1
Open Enrollment is your annual opportunity to review your benefits Changes you make during Open Enrollment become effective
and make changes for the coming year. Explore your options and January 1, 2027.

choose coverage that supports your health, well-being, and budget.

RE-ELECT YOUR FLEXIBLE SPENDING ACCOUNTS STAFF DIGITAL BENEFITS GUIDE
If you choose not to make changes, your 2026 benefits will roll over More information on RISD’s 2027 benefit offerings, including rates,
to 2027, except for Flexible Spending Accounts, which must be can be found in the 2027 Staff Digital Benefits Guide.

actively re-elected each year.
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Contact benefits@risd.edu with any questions about your benefits



https://dbg.nfp.com/risd/staff

Open Enrollment Checklist

PLAN

ENROLL

REVIEW

Review your current benefit elections,
dependents and beneficiaries in Workday.

Prepare dates of birth and Social Security
numbers for dependents you plan to add to

insurance plans.

Read the 2027 Staff Digital Benefit Guide to
learn more about the benefits offerings and

changes in the coming year.

Review the Open Enrollment Events
schedule. Plan to visit the Benefits Fair,
attend an in-person or virtual presentation,
or meet one-on-one with a member of the

Benefits team.

Contact benefits@risd.edu with any questions about your benefits

(1) From the task in your Workday inbox, select

your benefits between Monday, November
9 and Friday, November 20, 2026.

Re-enroll in your Health Care & Dependent
Care Flexible Spending Accounts. 2026
elections will not automatically carry over
into 2027.

Once satisfied with your choices, click
Review and Sign to accept and submit your

changes.

(1) Click View 2027 Benefits Statement to
confirm your elections are correct. You can
also print the election confirmation for your

records.

() Review your 403(b) contribution before
January 1, 2027, to take full advantage of
2027 contribution opportunities.

() Review your first 2027 paycheck to ensure
your benefits deductions are correct.

* First bi-weekly pay: January 15, 2027.

* First monthly pay: January 20, 2027.



https://sso1.risd.edu/adfs/ls/idpinitiatedSignon.aspx?loginToRp=http://www.workday.com/risd
https://dbg.nfp.com/risd/staff

& What to Expect in 2027

&

Health Insurance
High Deductible Health Plan (HDHP)

Premiums will increase by 13% for both employees and RISD, in line with trends
across institutions of higher education and the continued rise in healthcare costs Deductibles are increasing to $1,750 for individual coverage and $3,500 for family coverage

in the United States. RISD continues to fund approximately 73% of employee as a result of updated IRS requirements.

healthcare premiums.

You still have the choice of three plan options: the Standard Plan, the Mid-Tier
Plan, and the High Deductible Health Plan, which provide you with the flexibility Dental and Vision Insurance

to choose how to pay for healthcare-related expenses for you and your family, Rates and plan designs for Dental and Vision benefits will remain unchanged in 2027.

and all offer the same competitive plan designs you’re familiar with. To see
specific benefit rate information, please see the 2027 Staff Digital Benefits

Guide.

New Benefit Offering - Pet Insurance

Change to GLP-1 Coverage
Beginning in 2027, RISD will offer pet insurance to full-time and part-time staff. MetLife

Beginning January 1, 2027, RISD’s health plans will no longer cover GLP-1 offers customizable plans based on your pet’s needs. Pet insurance is a direct-bill, after-tax

medications prescribed for weight loss. Coverage will continue for GLP-1 benefit. To learn more, visit the Benefits Fair or read about the pet insurance benefit in the
medications prescribed for other qualifying medical conditions, subject to the 2027 Staff Digital Benefits Guide.

plan’s medical necessity and prior authorization requirements.

We understand that treatment decisions are personal and that continuity of
care matters. If you or a covered family member currently uses a GLP-1
medication, Blue Cross Blue Shield RI can help explain how this change impacts
you. We encourage you to connect with your prescribing provider before the
change takes effect to discuss your treatment options and plan for your ongoing

care.

Contact benefits@risd.edu with any questions about your benefits



https://dbg.nfp.com/risd/staff

New Life and Disability Insurance Vendor

In 2027, RISD will move its life and disability insurance benefits to a new vendor, Prudential.

HELPFUL INFORMATION ABOUT THE TRANSITION ACTION REQUIRED

e RISD will continue to provide supplemental Short-Term Disabilty (STD) e The Employee Optional Life Insurance benefit cap has increased from
benefits up to 80% of your earnings to staff at no cost. $300,000 to $350,000. To increase your coverage, you must elect it in

. , _ . Workday during Open Enroliment.
e Your Long-Term Disability (LTD) rates will decrease. RISD will continue to

pay 50% of the LTD premium. e For employees considering adding LTD or Optional Life insurance for the
first time, now is a good time to do so. Prudential is waiving the new-
member Evidence of Insurability (EOI) requirement for this Open

Enrollment only for LTD and Optional Life insurance elections up to

e The coverage amount you elected in 2026 for LTD and Optional Life
insurance (including Spouse and Dependent Life insurance) will transfer
to Prudential. If you would like to change your coverage amount, you
may do so during Open Enrollment. $350,000.

e The Basic Life and Accidental Death and Dismemberment (AD&D)
benefits remain unchanged and will automatically transfer to Prudential.

Contact benefits@risd.edu with any questions about your benefits




2027 Tax-Advantaged Account Limits

403(b)!

Base Contribution

$24,500

Catch-up Contribution - Ages 50-59, 64+

$8,000

Catch-up Contribution - Ages 60-63

$11,250

RISD offers both the traditional pre-tax and the
after-tax Roth plan options. Contribution limits
are combined for both plans.

Health Savings Account

Individual

$4 P 5 OO inclusive of RISD’s S1K contribution

Family

S 9 ) 000 inclusive of RISD’s 52K contribution

Catch-up Contribution, Ages 55+

$1,000

Flexible Spending Accounts

Health Care FSAl

S 3 ’400 inclusive of RISD’s S150 contribution?

Dependent Care FSA

$7,500

Remember, flexible spending accounts do not
roll over; you must actively re-elect them each
year.

IThe IRS has not released updated 403(b) and HCFSA limits for 2027. The 2026 limits will remain in effect; HR will share the 2027 limits when they become available.
2Staff enrolled in RISD’s Standard or Mid-Tier health plan are eligible for the S150 Health Care FSA Match if they enroll in the Health Care FSA.

Contact benefits@risd.edu with any questions about your benefits




After you complete your enrollment in Workday, click Review and Sign and check the | Accept box to finalize your election. You can also
print a confirmation statement to compare against your first 2027 paycheck.

View Summary

Open Enroliment

Projected Total Cost Per Paycheck

$440.78
Projected Total Cost Per Paycheck
$440.78
REVIEW YOUR BENEFIT ELECTIONS AND BENEFICIARIES
Below please find a list of your requested benefit elections, including coverage and deduction begin dates, coverage amounts, dependents covered, beneficiaries, your employee cost contributions and RISD's employer contributions.
After you have confirmed your elections, you must click the check box next to | Accept and then click the Submit button.
Health Care and Accounts

Electronic Signature

UPDATED Legal Notice: Please Read o
Medical Your name and password are considered your legally binding electronic signature and will serve as your confirmation of the accuracy of the information being submitted. When you check the "I Agree" checkbox, you are certifying
and agreeing that:
Blue Cross and Blue Shield of *  You understand and approve the enroliment.
. *  You authorize the deductions.
Rhode Island HDHP High...

You understand and acknowledge that under the Internal Revenue Code regulations and rules, changes to medical, dental, vision, and flexible spending account benefit elections may not be made during the calendar year
unless there is a “qualified change in status”. (e.g., an involuntary loss of other coverage, a marriage, a birth or an adoption, etc.), which requires proof (documentation) within 31 days of the qualifying event.
*  Underwriting review and approval may be required if a request for coverage is made after the initial offering.
Cost per paycheck 8238.54 *  Change to an employee's retirement contribution and Health Savings Account contribution may be made at any time during the calendar year and without a qualified change in status.
Each year, the annual enrollment period, provides the option to change certain coverages without a qualified change in status event.

Coverage Employee Only | Accept
Manage
You've submitted your elections.
——— Dependent c are FS A Below is a confirmation of the elections you have made.

=d) Waived

This benefit enrollment confirmation statement assumes all required Evidence of Insurability (EOI) for Optional Life has been submitted and approved.
Important Dates:

Benefits go into effect 01/01/2027

Review and S|g" < Save for Later > Final day to update benefits  11/20/2026

( View 2027 Benefits Statement >

Contact benefits@risd.edu with any questions about your benefits



Open Enrollment Schedule of Events

Below is a schedule of events that offer opportunities to learn more about RISD’s 2027 benefits offerings.
Employees who would like to schedule a private consultation with the Benefits Department can click here to book an appointment.

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

BENEFITS FAIR
10 AM to 2 PM
20WP Lobby

OPEN ENROLLMENT PRESENTATION

11 AM
20WP Room 141
9 10 11 12 13
ENROLLMENT OPENS in Workday DROP-IN SESSIONS OPEN ENROLLMENT PRESENTATION DROP-IN SESSIONS
RISD Museum - RA308 ing li The Met
DROP-IN SESSIONS Zoom (meeting link) e e
12 Noon to 2 PM 1PMto 2 PM 9 AM to 10:30 AM
The Met
3:30 PM to 5:00 PM
9 AM to 10:30 AM . . .
20WP - Room 366 Spanish & Portuguese translation available
3:30 PM to 5:00 PM
: . . 2 PMto 3:30 PM

Spanish & Portuguese translation available
16 17 18 19 20

DROP-IN SESSIONS DROP-IN SESSIONS DROP-IN SESSIONS DROP-IN SESSIONS ENROLLMENT CLOSES in Workday

Portfolio 20WP - Room 141 What Cheer Portfolio

9 AM to 10:30 AM 11 AM to 12:30 PM 9 AM to 11 AM 9 AM to 10:30 AM

3:30 PM to 5:00 PM Spanish & Portuguese translation available 3:30 PM to 5:00 PM
Spanish & Portuguese translation available Spanish & Portuguese translation available

Contact benefits@risd.edu with any questions about your benefits



https://calendar.google.com/calendar/u/0/appointments/schedules/AcZssZ3ny7iVmldlA6I2BHwAqCjCmJdF-P08L07rsfL7kJ9lhrnHpYagZZFeTiCuGZZJcRtaX1863cHd
https://risd.zoom.us/j/93963183115?pwd=RoVNab251dSvUtjs6Jl2Lw7BSsX7aU.1&jst=2

